Intelligent illumination

ENVIRONMENTAL POLICY
STATEMENT OF ENVIRONMENTAL POLICY:
Coeval fully recognises and accepts its responsibilities for environmental control both in its work
activities and the welfare of its employees. Coeval strongly believes that this requires continual business
development and strategy reviews focusing on the ability of future generations to enjoy the
environmental and social benefits enjoyed today.
Coeval is extremely aware of the potential impact of manufacturing activities have on the environment
and takes action to ensure that care is taken to protect the environment.
As part of our commitment to environmental protection, we have developed this policy, which is
endorsed by the Directors and communicated to our employees. The policy is reviewed annually and
updated where necessary. It forms basis for setting environmental objectives that will continually improve
the way we do business.
Our policy is to comply with all current and any future legislation. This includes setting targets and
monitoring and reporting on progress towards meeting them. In particular we aim to:
1.

Plan and conduct our operations to minimise environmental impacts with emphasis on
recycling waste where possible.

2.

Focus on design and use of materials within the context of customer preference, to consider
the selection of materials, which reduce immediate environmental impact and carbon
footprint. Specific attention is paid to:
(a)

(b)

(c)

Use of sustainable eco-friendly green energy generated by intelligent self-charging
and battery solutions, promoting:
•
Solar Power
•
Wind Power
Use of robust, low voltage, eco-friendly, long life LEDs, reducing:
•
Use of mains power
•
Impact of vandalism and weather damage
•
Impact of production for replacement parts
Working with customers to develop alternative methods of installation reducing:
•
The need for costly and disruptive excavation for cabling
•
Impact on road users
•
Impact of traffic queues and high levels of exhaust fumes
•
Impact on natural habitat in rural areas
•
Impact on the local community
•
Carbon footprint

3.

Focus on procurement to consider environmental credentials of suppliers alongside quality,
price and other purchasing criteria.

4.

Work closely with employees, suppliers, contractors and clients in on-site operations to
address site contamination in an appropriate manner by:
(a)

Preventing pollution arising from manufacturing activities. All work sites and
surroundings are treated as environmentally sensitive. Care should be taken to avoid
damage, disturbance and pollution to both the natural and local community by
activities not going beyond the site boundary limits. Respect must be shown to the
environment both on and off the site.

(b)

Minimising the amount of solid waste generated and increase the value recovered
from waste before its responsible disposal, improving energy and water efficiency.

(c)

Complying with current legislation for suitable and safe arrangements for the disposal
of waste materials. (Including the use of Waste Transfer Notes and the registration of
vehicles involved in the transfer of waste through the use of a Registered Waste
Disposal Operator.)

(d)

Minimising waste wherever possible which is disposed of correctly by placing in
plastic bags, if household waste, or by using suitably marked containers. Toxic or
polluted materials must be kept apart from normal waste. Recyclable material should
be retained separately. No combustible materials will be disposed of by incineration
on any site.

(e)

Coeval will remove waste that is accumulated as a result of its work activities and
place it in skips or other designated areas. Waste specially controlled by law must
only be disposed of in an approved manner. If in doubt a supervisor will be consulted.

(f)

Taking appropriate care to control spillage and pollution by the use of bunds or drip
trays where appropriate. Clean-up kits must be made available. Care should be taken
not to pump water with suspended solids directly into any watercourses and to avoid
any construction activity that may allow hazardous substances to enter into rivers,
watercourses or drains etc.

(g)

Recycling waste appropriately.

(h)

Keeping all work places clean and tidy. All rubbish generated by Coeval operations
shall be regularly removed from the site of works to ensure safe and clean working
conditions.

(i)

Coeval will provide adequate facilities for the proper storage of clothing and materials
for use at work.

(j)

Restricting Coeval employees from using company waste facilities to dispose of
domestic waste. This may infringe the legal requirements for the carriage or disposal
of company waste.

The Management of Coeval give full backing to this policy and support all those who endeavour to carry out
this policy.

NB. Within this document and any other document on Health and safety at work, the use of’ “he” and
“him” also refers to “she” and “her”.
Responsibilities – Managing Director:
The Managing Director of Coeval, has the overall responsibility to ensure that;
1.

Coeval’s policy for the protection of the environment is initiated, and all levels of
management and employees understand the requirements placed upon them by the Policy;

2.

The Policy is effectively administered, monitored and the necessary alterations made to the
policy to reflect changes in legislation or company development and that all relevant
legislation is complied with;

3.

All levels of employees receive adequate and appropriate training in their tasks and robust
working practices are observed to protect the environment;

4.

Managers and their respective staff understand and implement Coeval’s Environmental
Policy Statement;

5.

Any hazardous substances are stored and handled in accordance with established rules and
procedures and that all employees are informed of any dangers that may be present from
them;

6.

Suppliers and Contractors adhere to the standards set out in this policy.

7.

The policy is reviewed annually.

Responsibilities – Coeval Employees:
Coeval’s employee responsibilities to the environment are to ensure that they:
1.

Must not undertake a job unless he or she has received adequate safety instructions on its
possible effect on the environment;

2.

Report any obvious hazard that may cause concern to the environment to a supervisor;

3.

Do not abuse the welfare facilities at Company premises;

4.

All areas of the workstations must be kept clean and tidy;

5.

Waste materials and rubbish must be removed routinely;

6.

Wherever possible waste is appropriately recycled;

7.

Any spillage must be cleaned up immediately;

8.

Comply with the requirements of Coeval’s Environmental Policy; and co-operate with the
Company on all aspects of the environment;
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